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PART I: ACCESS TO INFORMATION FROM WRITTEN TEXTS (60 points)
INTRODUCING THE SHORTER WORKWEEK

1. ii) How it is different from other companies
iv) What it has gained from the change it made

2. [People who work fewer hours are] less productive // not as productive as
people who work more hours

3. [They might] have shorter meetings // reduce the time they spend on phone
calls and emails

4. [..welearn why companies might want to] shorten the workweek //reduce
working hours for their employees

5. [He explains why Versa decided not to] create a three-day weekend // allow
employees to choose their own day off

6. iii) what problem shorter workweeks could cause

7. ii) Who can benefit from shorter workweeks
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